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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

K. L. E SOCI ETY' S JAGADGURU GANGADHAR
COLLEGE OF COMMERCE

Name of the head of the Institution

Dr. D. V. Honagannavar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08362372014
Mobile no. 9480418989

Registered Email

kl esj gcchubl i @mai |l . com

Alternate Email

iicjgcc@nmail.com

Address K. L. E Society's Jagadguru Gangadhar
Col | ege of Conmerce Vi dyanagar

City/Town Hubbal I i

State/UT Kar nat aka

Pincode 580021




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Ceeta L Kharade

Phone no/Alternate Phone no.

08362372014

Mobile no.

9880440042

Registered Email

kl esj gcchubl i @mai |l . com

Alternate Email

geet al kharade@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://klesjgcc. edu.in/aqar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://klesjgcc. edu.in/cal ander - of -

event s/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
2 A 3.19 2009 31-Dec- 2009 30- Dec- 2014
3 A 3.33 2015 15- Nov- 2015 14- Nov- 2022
6. Date of Establishment of IQAC 27-Cct - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://klesjgcc.edu.in/aqar/
https://klesjgcc.edu.in/calander-of-events/
https://klesjgcc.edu.in/calander-of-events/

Visit to Flood Affected 10- Aug- 2019 32
Areas to Distribute 4
Essential WMaterials
Bl ood Donation Canp and 01- Aug- 2019 184
Bl ood Group Detection 1
Canp
Swachcha Bharat Sunmer 19-Jul - 2019 30
I nt ernship 12
Dakshat A Workshop on 18- Jul - 2019 137
Career opportunities in 1
Cover nment sector in
association with
Pat hashal a
Any O her Green Audit 18- Aug- 2019 3
1
Participation in N RF 13- Dec- 2019 1
1
Academ ¢ Admi nistrative 25-Jun- 2020 3
Audit (AAA) conducted and 1
its follow up action
Feedback from al | 22- Sep- 2019 579
st akehol ders col | ect ed, 5
anal ysed and used for
i mprovenents
Timely subm ssion of 09-Jan- 2019 1
Annual Quality Assurance 1
Report (AQAR) to NAAC
Regul ar neeting of 22- Aug- 2019 15
Internal Quality 5
Assurance Cell (I QAC
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution UBA 2.0 Il T, New Del hi 2019 50000
365
Institution Par amar sh ucC 2020 3000000
730
Institution Legal Awareness NCW 2020 90000
Pr ogr amme 1
Institution SBSI — 2.0 Nat i onal 2020 30000
Servi ce Schemne 12
Regi onal
Directorate of
NSS Bangal ore.
View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8756_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8756_Special_Status.xls

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Swatch Bharat Summer
Programme on Prevention of Sexual
Participati on UBA2. 0 and PARAVARSH -
Training — 15 days.

Internship — 2019 -
Har assment at Wor kpl ace Act
“ Yukt at va’
« Workshop on Capacity Enhancenment for Admin Staff

Awar eness
- 2013. -
— Journey towards Enpl oynent

NCW Sponsor ed Legal

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To Tel ecast Subject rel ated novi es,
Docunent ari es and revi ew of the sane
(Movi e C ub).

To be inplenmented in the forth com ng
year.

To organi ze a concl ave of Wnen
Entrepreneurs.

Avakash — An el evating platformfor
woren entrepreneur was conducted, 134
girl students were encouraged.

To organi ze State Level Students Paper
Presentations on Current Topics.

To organi ze State Level Students Paper
Presentations on Current Topics. The
State | evel event ‘Platform 2 Conpete’
and 61 students fromdifferent
institutions have participated and

Nati onal |evel Online Essay Conpetition
was al so organi zed in which 267
students have partici pated and
presented papers on different topics.

Organi zi ng ‘ Art hasanganma’
for Econom c Integration through Soci al
Net wor k Pr ogr anme.

- An approach

Organi zi ng * Art hasangama’ - An approach
for Econom c Integration through Soci al
Net wor k Progranme. This event has been



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8756_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8756_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8756_Contribution.xls

successfully organi zed and this

pl at f orm hel ped the students and ot her
stake hol ders to share views, ideas,
etc.

To conduct State Level Commerce
Exhi bi tion: C Expo |1

The programme was pl anned to conduct in
the nmonth of March 2020. It could not
possi bl e to conduct due to COVI D 19.

To bring out Half Yearly Commerce and
Literary Bulletins. Half yearly
commerce and literary bulletins are
br ought out

Hal f yearly conmmerce and literary
bul l etins are brought out

Organi zi ng Entrepreneurshi p Devel opnent
Programes, Conferences / Sem nars and
Wor k- shops.

120 students have actively participated
in Entrepreneurship Devel opnent
Programe organi zed under the banner of
[1C. 891 students have participated in
vari ous Workshops / Sem nars /

Conf erences organi zed under | QAC. These
programmes are enphasi sed on career

enpl oyability, ethical values etc. and
focused on students, teaching, admn
staff and public.

Introducing Certificate Courses in

Cor porate Excel, E-filing and GST in
addition to existing Certificate
Courses. All the certificate courses
are introduced, 120 students have
benefited fromthe certificate courses
and the outcones are enployability and
entrepreneurship

Al the certificate courses are

i ntroduced, 120 students have benefited
fromthe certificate courses and the
out cones are enployability and

ent repreneurship

Orientation for Fresher’s.

Organi sed on 13.07. 2019

To continue with the Existing
| nnovative Practices

Al'l existing practise |Iike Bl ood
Donati on Canp, |nduction Programme,

Val ue Added and certificate courses,
activities relating to universal val ues
and ethics etc.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Local Governi ng Body 08- Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8756_Quality.xls

Date of Submission

20- Feb- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent Information Systemis in
practice in the Institution on AMC

basis from Theorem Technol ogy cal |l ed

of fice automation used for both office
and academ c purposes. List of nodul es
in practice are: i. Adm ssion process
preparing the nmerit list and final

adm ssion list on nmerit cumroaster
basis ii. CGenerating adm ssion,

exam nation and m scel | aneous receipts
iii. Students’ Database Managenent
system Fee and Ceneral Register of
Students, iv. EPayroll used for
generating salary bill of managenent
appoi nted staff, v. Library Infornmation
and Managenent System vi. Accounting
Informati on System v. SMS nodule is

al so avail able for sending the
notifications and circulars relating to
academ c, exam nation, attendance and
regul ar activities.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As the Institution is affiliated to Karnatak University, Dharwad, it follows
the curriculum desi gned and prescribed by the Karnatak University, Dharwad.
Accordingly, the college prepares senmester-w se Cal endar of Events in the
begi nning of both odd and even senesters and is given to all the Departnental
Heads for planning and effective and efficient delivery of the curricul um
Faculty nmenbers of all the departments prepare the Teaching Pl an based on
Cal endar of Events, which gives road-map for effective inplenentation of the
curriculum In addition to Cal endar of Events and Teaching Plan, every faculty
mai ntai ns the academ c diary, in which he/she records the date, tinme, class and
di vi sion, syllabus taught, sem nar, assignments etc., and is nonitored by the
Head of the Departnent. Online classes were organised to conplete the remaining
syl l abus during the period of COVID 19. |ICT based teaching with PPT, Video
Clips etc., are extensively used by the staff nenbers for better understanding
of the topics to the students. Periodical neetings are convened at the
departnental |evel by Head of the Departnent to ensure snooth conduct of the
teaching |l earning process. Principal also conducts the neetings of Heads of the
Departnent at regular intervals to know the quantum of syl |l abus conpl eted and
time required for conpleting the remaining syllabus. Sone of the faculty
menbers of the college are also on the Board of Studies and Board of
Exami nation of the University and they attend the neetings and give the
suggestions relating to enriching the curriculum Special |ectures and
wor kshops are al so organised regularly by inviting enminent personalities from




academ cs, corporate sector, etc., to nake the curricul um nore application
oriented. Staff and students are deputed to attend the workshops,
sem nar s/ conferences to update and renew their know edge with regard to
curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Conput er Conmput er 01/ 07/ 2019 365 Enpl oyabi | Accounti ng
Applications Applications ity and Entr skills, Wb
epreneurshi p devel opnent
skills,

Pr ogr ammi ng
skills and

System
mai nt enance
skill.
Tal ly Ni | 23/ 12/ 2019 120 Enpl oyabi | Accounti ng
ERP-9. 0 ity and Entr skills, Open

epreneurship Dat a Base
Connectivity
Techni ques.

E-filling Ni | 24/ 02/ 2020 30 Enpl oyabi | Tax
ity and Entr Assessnent
epreneurship skills.

Cor porate Ni | 25/ 06/ 2019 40 Enpl oyabi | Back end

Excel ity t echnol ogy
and
accounti ng
skills
Conmuni cat Ni | 20/ 08/ 2019 45 Enpl oyabi | I nter
ive English ity. personal and
conmmuni cati o
n skills.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BCom Cor por at e Excel 25/ 06/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MCom Cost Accounting 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 191 44

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Beauti ci an Trai ni ng 20/ 08/ 2019 20
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom I nt ernship 1
MCom Field Projects 44
BCom Visit to APMC 88
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution has the practice of collecting the feedback fromthe

st akehol ders’ viz., the students, faculty nenbers, parents, alumi, enployers,
and trainers, HR nmanagers and em nent personalities visited/invited to the
coll ege as the resource persons/chief guests. The feedback is collected on
curriculumand also on the faculty nmenbers, Admin staff, infrastructure etc. A
wel | structured questionnaire has been designed by the IQAC to harness its

ef fectiveness The feedback collected fromthe stake-holders are critically
anal ysed by the feedback commttee. The conprehensive report was prepared and
submtted to the head of the institution. The head of the institution places
the report before the neeting of the Local Governing Body. In the neeting of
the Local Governing Body corrective nmeasures to be taken are di scussed and the
resol utions thereon are conplied with for the forthcom ng year. Wth a view to
moni tor effectiveness of the feedback, SWOC anal ysis of the curriculumwas nade
for further inprovenents. Student: After every senester end the feedback on
curriculumwas collected fromthe students on Teachers, Adnmin Staff,

Exam nati on Eval uati on process and Infrastructure. The feedback so collected
was anal ysed by the feedback conmittee. Teachers : The feedback on curricul um
fromthe teachers was coll ected, analysed and submtted the same to the Board
of Studies of the Affiliating University for further updates. Enployers : The
feedback from enployers was collected to know the rel evance of the curricul um
and the | evel of application of the skills acquired in shoul dering the
responsibilities at work place. The feedback was anal ysed and subnitted the
report to the Board of Studies of the Affiliating University. Alumi : The
feedback from Alumi was col |l ected, analysed and utilised.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8756_Value_added_courses_1609413565.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8756_Projects_undertaken_1609413734.xls

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Nill Nill Nill Nill
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nl Ni |l Nl Nil Il Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 16 214 18 3 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has adopted a well defined Mentoring System for Students, both at undergraduate and
postgraduate levels, with a view to: « Give individual care and attention. « Proper guidance and encouragement
to achieve excellence in curricular, co-curricular and extra-curricular activities. « Redress the students’
grievances. « Render equitable services to all the students. At the beginning of the academic year a senior
faculty member is nominated as a chief mentor for the mentoring system by the principal. All faculty members act
as mentors for a definite number of students and their role and responsibilities in molding students’ career and
future endeavors are briefed in the meeting by the chief mentor and the principal. The average ratio of mentor
and mentee is 1:37. The ratio is little bit high in case of Post Graduate section. The mentors convene the
meeting with the mentee once in the last week of every month, in which mentees grievances are redressed,
counseled and proper guidance, is also given and the same is properly documented. Each mentor maintains the
profile of mentees which contain the personal information, academic performance, attendance as well as
achievements and participation in co-curricular and extracurricular activities. In order to overcome the grievances
of the mentees, mentors undertake various remedial measures like parents-teacher meet, counseling by the
senior faculty member. In addition to these Psychiatrists, Gynecologists, Nutritionists, Lawyers and academicians
are also periodically invited to guide the students. Regular interaction with the mentees help the institution for
their overall personality development like communication skills, problem solving skills, handle delicate issues,
inculcating ethical values, learning process, utilization of learning resources etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1043 26 1: 40

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8756_Demand_ratio_1609413960.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8756_ict_tools_1609562726.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8756_e_resource_1609562734.xls

positions the current year Ph.D

27 26 17 3 Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Nill Assi st ant Nill
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

Nl

Nill

Nill

Nill

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

exam nation comm ttee. The exam nation
responsi bility of conducting the tests, preparation
of time-table, setting of question papers and declaration of internal test
results. After evaluation of internal test the answer sheets are shown to the
students for any grievances. The grievances of the students are considered and
| ooked into at the departnent |evel. Continuous assessnent provi des feedback on
the efficiency of the teaching and | earning process and | earning outcones of
each course. This is in the formof assignnent, internal test, sem nar etc. The
award of 1A marks is the result of two witten tests, assignnents, attendance,
skill devel opnent which are conducted as per university nornms. Two interna
tests of 20 marks will be conducted and the marks will be reduced to Y of the
total. First Test is conducted Ofline and due to COVID 19 the Second Test of
I, IV and VI senester is conducted through Online. The sane is reduced to 10
mar ks, 05 marks for assignnents, 05 marks for attendance will be allotted. For
P G students’ two internal tests of 25 marks each will be conducted and reduced
to 8 marks each, 3 marks for attendance and 6 nmarks for sem nars, assignments
and ot hers. For Conputer Application in Business Subject: Practical
exam nations: 10 Marks, Home Assignment and Attendance: 05 Marks and two tests:
05 MarKks.

The institution has a college |evel
comm ttee takes the overall

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege prepares acadeni c cal endar at the beginning of every semester and
distribute it to all the departnents. It contains Vision, Mssion and Goal s of
the institution. It also contains opening and cl osing dates of each senester,
list of holidays, date of the internal tests, sports activities and subm ssion
of assignments, conduct of Sem nars/Conferences/work-shops/Fests. The semester
end exam nations are conducted as per the schedule of the affiliated

Uni versity. Departnmental action plans are taken into account while preparing
the cal endar of events. The total number of working days is nmentioned all the
Nati onal -festivals and Birthdays of Freedomfighters and Religi ous Festivals



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8756_Evaluation_1609414733.xls

are nentioned. The tentative dates of placenent cell

activities are nentioned.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://Kkl esjgcc. edu. i n/wp-cont ent/ upl oads/ 2020/ 01/ 2. 6. 1- B. Com . pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
C MCom Cost 44 43 95.55
Accounti ng
K BCom Fi nanci al 321 307 95. 63
Service and
Accounti ng
Theory
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://kl esjgcc. edu. i n/ wp-cont ent / upl oads/ 2020/ 12/ SSS- Form 2. 7. 1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 0 0 0
Proj ects
M nor 0 0 0 0
Proj ects
Interdiscipli 0 0 0 0
nary Projects
| ndustry 0 0 0 0
sponsor ed
Proj ects
Proj ects 0 0 0 0
sponsored by
the University
St udent s 0 0 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal 0 0 0 0
Proj ects



https://klesjgcc.edu.in/wp-content/uploads/2020/01/2.6.1-B.Com_.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8756_Pass_percentage_1609414940.xls
https://klesjgcc.edu.in/wp-content/uploads/2020/12/SSS-Form-2.7.1.pdf

Any O her
( Speci fy)

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nat i onal

| nnovati on and
Startup Policy

Institution’s | nnovation

Counci |

28/ 12/ 2019

One Day Legal

Awar eness
Programe on Prevention

Wonen Enpower ment Cel |

29/ 02/ 2020

Onl i ne Progranme on
St ress Managenent

Educati on

of Sexual Harassnent at
Wor kpl ace Act — 2013
Nat i onal Level Ideation Youth Red Cross in 08/ 05/ 2020
Cont est Association with
Institution |Innovation
Council (11 C)
I nternational Level Depart nent of Physi cal 15/ 06/ 2020

Nati onal Webi nar on
Intell ectual Property
Ri ghts

Econom cs and Conmerce

21/ 08/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

2.0 Programe

Directorate of
NSS, Bengal uru

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Swat ch Bhar at N.S.S Unit Nat i onal 23/ 09/ 2019 Swat ch Bhar at
Sunmrer Servi ce Schene, Summrer
Internship — Regi onal Internship —

2.0 Progranmme

t o Educati on

Sushi | adevi

Vi shwachet ana

I nstitution I nstitution MHRD, New 19/ 10/ 2019 I nstitution
| nnovati ve | nnovati on Cel l Del hi . | nnovati ve
Practices Practices
Contri bution Prof. (Snt) Shar anu 27/ 10/ 2019 Contri bution

to Educati on

Bet ageri Foundati on
Contri bution Prof. (Snt) Vi shwa 02/ 12/ 2019 Contri bution
to Literature Sushi | adevi Kannadi gar to Literature
Bet ageri Sant he
Best Research Prof.Vittal Sankl chand 29/ 02/ 2020 Best Research
Paper Bhat Pat el Paper
Uni versity,
Vi snagar .
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8756_Awards_won_1609563188.xls

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Conmrer ce 1 6

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Case M . AAA Arbe 2019 9. 8188 Wb of 7
study on Vittal i tenaus An Sci ence
d i npse of Bhat glistikund
Sust ai nabl Aneri kani s
e Electron tik
i cs Manufa
cturing in
I ndia —
I mapact
Anal ysi s
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2020 Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8756_journals_notified_on_UGC_1609418251.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8756_Books_and_Chapters_1609418556.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8756_Bibliometrics_1609418634.xls

At t ended/ Semi
nar s/ Wor kshops

21 6

NIl

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Bl ood donati on
canp

Yout h Red Cross
in collaboration
wi th Hitaishi
Foundation and Life
Li ne Bl ood Bank,
KI MS, Hubbal 1 i .

2

184

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Swat ch Bhar at

First Pl ace

Nat i onal Service

30

Sunmmer I nternship — Schene, Regi onal
2.0 Programe Directorate of NSS,
Bengal uru
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at NSS Unit in Swachh 7 52
Abi yan Associ ati on Hubbal | i
wi t h HDMC.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange

1

I nstitution

15

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8756_Faculty_participation_1609418673.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8756_Extension_1609418709.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8756_Awards_for_extension_1609418752.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8756_Students_in_extension_1609418794.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8756_Collab_activities_1609418827.xls

details
Accounti ng I nt ernship Patil Co. 21/11/ 2019 30/ 11/ 2019 27
and Auditing Charted
Skills Account ant s,
Enhancenent Hubl i
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Patil Co. Charted 29/ 06/ 2020 Certificate 30
Account ant s, Course on e-filing
Hubbal I i

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Cl assroons with W-Fi

OR LAN

New y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aargees E-lib Ful l'y 16 2009
Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 103532 7774124 317 50167 103849 7824291
Books
850 292048 113 52184 963 344232
Ref erence
Books
Journal s 9 12890 Nill 12890 9 25780
CD & 381 102699 Nill Nill 381 102699
Vi deo
Li brary 58000 Nill Nill Nill 58000 Ni |l
Aut omat i on
O hers(s 5 29995 Nill Nill 5 29995



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8756_Linkages_1609418898.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8756_MoU_1609418933.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8756_augmentation_details_1609419290.xls

peci fy) | | | |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

0 0 0 Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 193 3 5 4 0 1 5 4 7
g
Added 0 0 0 0 0 0 0 0 0
Tot al 193 3 5 4 0 1 5 4 7

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

4 MBPS/ GCBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
987700 607783 1205800 1153822

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has the policy of maintaining the infrastructure in good
condition and utilization of all available resources to the nmaxi mum/opti mal
extent. Upgradation, renovation, repairs, etc., is undertaken on need basis.
Various conmttees are constituted for the purpose of proper naintenance of
facilities and up keep the infrastructure. The comittees are: e Engi neering

Wng: It is functioning at Head O fice level and resident civil and electrica
engi neers are taking care of repairs and mai ntenance, renovation, up gradation
augnment ation activities etc., whenever required at the college level. Al the
physical resources are insured. Fire extinguishers are also installed in the
key locations |ike office, library, gynkhana, conputer |aboratories, etc., and
are mai ntai ned under annual maintenance contract. Surveillance Caneras are al so



https://assessmentonline.naac.gov.in/public/Postacc/Library/8756_Library_1609563743.xls

installed throughout the canpus and are nmaintained in good condition. The
college has its own fulltine gardeners and sweepers. Plunbers and el ectrici ans
are hired as and when the need arises. For nmaintenance and repairs conputer
| aboratories and other office equipnment’sfull-tinme instructors are appoi nted by
the college. « Tinetable Committee: Tine table commttee is constituted, which
takes care for best use of all academic facilities. Roons of different sizes
are allotted in accordance with the size of the students’ strength in the class
with a viewto rational and optinal use of the tinme and space. ¢ Gynkhana
Advi sory Committee: This committee maintains the both indoor and outdoor sports
facilities and utilize all the sports facilities in an optinmum nmanner by
coordi nati ng between academnmi c and sports activities. ¢ Library Advisory
Committee: The library advisory conmmttee is actively functioning in the
coll ege, which maintains the library and its resources in a proper nmanner. The
students are well oriented with the use of the library at the beginning of the
academ c session. Requirenent of Books, journals, nmagazines, e-library
resources are planned well in advance based on the student’s enrol ment and
availability of the stock and procured well in tine to cater to the diverse
needs of the readers. The technol ogy supporting library activities is serviced,
upgraded and optinmally used. Annual stock verification is also conducted. The
budget for maintenance is prepared well in advance and approval is also
obt ai ned from both the Local Governing Body and Head O fice. The budgeted
amount i s appropriated properly.

https://klesjgcc.edu.in/infrastructure

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support
5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support KSSW and St udent 70 33530
frominstitution Ai d Fund
Fi nanci al Support
from Gt her Sources
a) Nati onal Fee Concession SC 622 2254495
Schol ar shi pST
Schol arshi p
Nat i onal

Schol arship Sitaram
Ji ndal Foundation S
chol ar shi pSanchi hon
nanma Schol ar shi p
(Not yet
recei ved) Endownent
Schol ar shi pShri
Di nesh NayakAl ummi
Associ ation

Ni Il 0

b) I nternati onal -

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

a) “Aranbh” 03/ 08/ 2019 181 Vi vekanand
Jour ney towards Institute for Youth



https://klesjgcc.edu.in/infrastructure
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8756_Scholarships_1609420429.xls

success wor kshop

Awar eness,

Bangal or e

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 31 321 1 105
Counsel i ng
and
Pl acenment
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
1 1 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Capgemi ni 147 17 LT 26 2
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 5 B. Com Commer ce KSS PG M Com
Centre,
Hubbal | 'i
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 3
Any O her 8

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8756_Development_Schemes_1609420511.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8756_Guidance_1609420648.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8756_Placement_1609420765.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8756_Progression_1609421476.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8756_Qualifying_1609421518.xls

Activity Level Number of Participants

Athletics 100 ms (W 8 Institutional Level 11
Fil m Song Conpetition 8 Institutional Level 16
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Nl Nl Ni Tl Nill Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institutions responsibility is not only to graduate students but also to
prepare the students to face the real world with greater confidence by
inculcating the | eadership qualities, managerial skills, teamspirit, social
val ues etc. In order to develop these qualities, the college creates a platform
by nom nating student representatives to the various acadeni c and
adm ni strative bodies or conmittees on the basis of their academ c performance.
This paves the way to acquire the skills required to becone responsible citizen
of the country. The class representatives are nom nated for every division and
class. The conmittees consist of student representatives, faculty nenbers and
adm n staff and conmittees are constituted as per the guidelines prepared by
the college. The following conmttees have the student representatives : e
Col l ege Union. ¢« Gynkhana. ¢ Cultural Association. ¢ Library. ¢ Ladies
Associ ati on and Wnen Enmpowernment Cell. ¢ College Mscellany. « NS.S., N.CC
Scouts CGuides and Youth Red Cross. ¢ IQAC. ¢ Institutions’ Innovation Council
The conmittee nenbers have the first formal neeting with the head of the
institution, chair persons of the various conmttees, student welfare officers
and student representatives (student secretaries), to chalk out the plans for
organi zing the activities / conpetitions / rallies / National festivals /
Industrial field visits / Yoga day / Martyrs day etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

KLE Society’s J.G College of Comrerce has a registered Alumi Associ ation
under Co-operative Societies Act. 1960 and its registered No. is

Reg. - DRZ/ 593/ 2016- 17 dated: 04/01/2017. The alumi are inportant peers to
pronote the interest and welfare of the institution and to realize its goals
and objectives. They contribute their valuable inputs to enhance the quality
education and infrastructure. W have a very solid alumi base, and are
rendering val uable service to the society in various capacities like

Acadeni cians, CA's, CS's, |ICVMA' s, Advocates, Industrialists, Politicians and
ot her key positions in both Governnent and Non- Gover nnent organi zations. A good
nunber of alummi are working as faculty and adnministrative staff of this
institution. Alumi are generous to institute schol arships and prizes for the
meritorious students and to sponsor for organizing Sem nars/ Wrkshops and
Conferences for students, faculty and adm n staff. They al so share their

know edge with the students by delivering special Lectures. Alumi act as role



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8756_Activities_Organised_1609421577.xls

nmodel s to young minds and inspire themin selecting the right career. The
Executive Conmittee is constituted with 15 nmenbers: neetings are conducted
periodically and is functioning to discharge the routine activities.

5.4.2 — No. of enrolled Alumni:

10365

5.4.3 — Alumni contribution during the year (in Rupees) :

313200

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings : - Meeting of the Executive Commttee and Annual GCeneral Body neeting
of Alummi Association held on 3rd Cctober 2019. - Activities Sponsored by the
Al umi Association - State |level Co-curricular Conpetitions “Platformto
Conpete” - State Level Wrkshop on “Capacity Enhancenent for Admn Staff” -
Nati onal Level Online Essay Conpetition — 2020 “Probl ens Chal |l enges of COVID -
19. - Financial Assistance for 02 poor and neritorious students. - Cash Prize
to the nmeritorious students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has always believed in inclusive and participative nmanagenent
and decentralization of authority, which ains at healthy and constructive
growm h of the college by involving all the stakehol ders. The coll ege has

adopted a decentralized and participative node of nanagenent since its

i nception. The two practices of decentralization and participative nmanagenent

are: 1. Academic Practice: The institution has adopted a policy of
decentralization and participative nmanagenent in the academ c practice in order
to inprove the quality of the academ c practice and their by enhancing the
quality of education. The role and responsibility of each faculty is briefed in
the neeting by the Principal and Heads of the Departnent of the concerned
subj ect and are responsible for discharging the entire academ c task assigned
to them Various conmttees are formed for effective and efficient delivery of
the curriculumand the authority required to performthe given task is al so
del egated to the co-ordinators of the committee. Heads of the Departnents
prepare the action plan of their respective departnments in consultation with
Principal, Co-ordinator of |QAC and inplenment the same in the respective
senmesters. Each teacher is assigned the nentorship of 50 students which

i nvol ves counsel ling and guiding the students. The foll owi ng chart depicts the

decentralization process of academ c practice : Link :

https://kl esjgcc. edu. i n/wp-content/upl oads/ 2020/ 12/ Or gani zati on- Chart. pdf 2.

Admini strative Practice. ? The K L.E. Society Managenent is very progressive

and conmitted to a vision of quality education. It believes in de-centralized

governance and encourages denocratic and participative nmanagenent. The Board of
Managenent, Local Governing Body of the Institution, Principal, |QAC and
Faculty play a vital role in the design and inplenentation of the plans and
policies of the institution. The institutional policies are formul ated and
i npl emented as per the norms, guidance and support of the nmanagenent. At the
begi nning of the year action plan is prepared by the | QAC based on the inputs
given by the heads of the departnents and pl aced before Local Governi ng Body
for its approval. The principal with the support and gui dance of the Loca
Governi ng Body inplenents the plans and policies of the institution
efficiently, effectively and snoothly. Thus, the Managenent and Local Governing
Body play the role of facilitator and the principal and staff play the role of




executers. The nmanagenent del egates the authority to the Principal, in turn the
princi pal del egates the authority to the heads of the departnent and
adm nistrative staff for efficient inplenmentation of the college activities.
This can be witnessed in the chart given below : Link :
https://kl esjgcc. edu. i n/wp-content/upl oads/ 2020/ 12/ Or gani zat i on- Chart . pdf
O fice Superintendent, who is in charge of the office adm nistration in
consultation with the Principal and | QAC, ensures the effective adm nistration
of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institution is affiliated to
Karnat ak Uni versity, Dharwad. Hence it
follows the Curricul um Devel oped by the
Uni versity. However, the faculty
menbers contribute their views in
fram ng the syllabus by attending
syl I abus fram ng work-shops conduct ed
at University and institution |evel.
The stake-hol ders views regardi ng
designing the syllabus will also be
collected at the institution |level and
the same is forwarded to the Board of
Studies of the affiliated University.
In addition, the institution has
i ntroduced the Certificate and Val ue
Added Courses. The syllabus for such
course will be franed at the
institutional level itself. Later on it
will be inmplemented by taking the
approval fromthe Local Governi ng Body.

Teachi ng and Lear ni ng The institution foll ows | earner
centred education through appropriate
nmet hodol ogi es which facilitates
effective learning. The institution
follows : ¢ The teaching and | earning
process is effectively inplenented by
nmeans of : ¢ Academ c Cal endar of
Events ¢ Departnental Cal endar of
Events « Tinme Table ¢ Teaching Plan e
Organi zing orientation and induction
programes ¢ Organi zing special / guest
| ectures by inviting experts / schol ars
/ industrialists etc. ¢ Organizing
wor kshops / seminars / trainings /
fests / conpetitions / classroom
semnars / field works etc to the
students. ¢ Organising Faculty
Devel opnent Programes to update the
faculty.  Conducting renedial and
bridge class for slow |l earners. o
Organi sing online classes, webinars and




essay conpetitions to the students
during | ockdown.

Exam nati on and Eval uati on

As the institution is affiliated to
Karnat ak University, Dharwad it follows
the semester exam nation schedul e
of fered by the University. Centra
eval uation nethod is followed by the
Uni versity. Senester end Eval uation
duty is mandatory for all the teachers
The coll ege conducts two internal tests
for 20 marks each. The col | ege
exam nation conm ttee plans and
announces the tinme-table for Internal
Tests in accordance with the guidelines
of the affiliated University. The
exam nation committee collects the
guestion papers and conducts the exans
in a systematic, disciplined and
transparent nmanner. The teachers
compl ete the eval uation process and
submt the marks list. On the bases of
t he students performance, attendance,
subm ssion of assignnments, seninars and
their active participation in
curricular and co-curricul ar
activities. Final I.A marks are
assigned in all the subjects of the
senester and the sane is displayed on
the notice board for the information of
the students and upl oaded to the
Uni versity website.

Research and Devel oprent

The qual ity enhancenent strategy
signifies the role of research and
faculty devel opnment in the institution
A separate research pronotion cell has
been setup to encourage and pronote
high quality research in the
institution anong the faculty and the
students, as research is considered as
a bench mark to nmeasure the quality of
hi gher education. Hence, a separate
budget for research and devel opnent
activity is earmarked. During the year
25 research papers (Faculty 21 Papers
Students 4 Papers) have been published
in Scopus, Wb of Science,
International, National, Peer Reviewed,
UGC Recogni sed Journal s and
I nternational Sem nar Proceedi ngs.
Rs. 52, 40000 has been spent for the
above said activities for the year. 06
faculty nenbers are pursuing Ph.D

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The success and efficiency of our
institution is trenendously influenced
by the quality services provided by way

of : < Advisory conmittees have been
constituted for enhancenent of quality




of library and infrastructure
devel opnment. ¢ One set of books are
being issued to all the students. -«
Apart fromtext one book is issued on
fortnight bases for all the students e
Subscription to journals and magazi nes
e Collection of |atest books ¢« Open
book access facility « N-List facility
to access E-Journals and E-books -
Digital Library — Internet and E-
Learning resources « Well furnished
readi ng roons ¢ Spacious and wel |
ventilated class roons with LCD
projectors and W-Fi. « Entire college
canpus and hostel canpus are under CCTV
Surveillance. < Well equi pped conputer
| abs and | anguage lab with W-Fi
facility.

Human Resource Managenent

Hurmman Resour ce Managenment is nost
i nportant for every organisation. In
our institution, every enployee is
consi dered as a precious asset and
special care is taken to tap the tal ent
of every enpl oyee. Enpl oyees at al
| evel s are encouraged to inprove their
qual i fication, up-grade their know edge
and skills to bring out their best
potential. Qur faculty nenbers are
encouraged to enhance their perfornance
by participating in sem nars, work-
shops and conferences. The necessary
funds are provided along with duty
| eave to participate in faculty
devel opnent programres. In turn the
faculty menbers who help to realize the
dream of giving quality education to
the pupils of the institution are
honoured and rewarded. For students,
t he col |l ege conducts coachi ng cl asses,
organi zes training programres for
conpetitive exans, soft-skil
devel opment progranmes, aptitude tests
and nock interviews etc. This wll
enabl e our students to excel in higher
education and increases their
enpl oyabi lity.

Industry Interaction / Collaboration

The requirenents of nodern industry
are changi ng day by day and thus every
educational institution needs to
i nprove in accordance with changi ng
i ndustrial environnent. To inprove the
enpl oyability of our students the
institution has entered into MOU s
with: o ‘KEANSA' conpany to train on
“Anapl an’ software related to
accounting. o VTECH CODERS- Skill based
education- Transition from Canpus to




Corporate. o Patil Co. Charted
Account ants, Hubballi. Mst of our
Coll ege Alumi are well known
i ndustrialists. The college invites
these industrialists as resource
persons who interact with students and
gui de them on sel f-enpl oyment and
provi de the necessary information to
start a new venture. Thus, Al umi
Industrialists are hel ping the
institute in establishing institute
i ndustry interface.

Adm ssi on of Students

e Constitution of Admi ssion Committee
and preparing adm ssion guidelines e
Adhering Government norns for adm ssion
i.e Merit cumroster systeme
Notification in reputed news papers,
soci al nmedi a network and notice boards.
 Issue of applications and prospectus
 Follow up of admi ssion guidelines by
the admi ssion conmittee o Preparing and
di splaying nerit cumroster adm ssion
list « Counselling the students with
Parents / Guardians ¢ |ssuing challan
for remttance of fees

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Preparation of annual budget ¢ | QAC
— Action Plan ¢ Cal endar of events and
teaching plan ¢ Preparation of tine

Adm ni stration

« Affiliation « Stholarship « Online
payment of Salaries to staff o Ofice
Aut ormat i on Sof t war e

Fi nance and Accounts

e« Conputerised accounting ¢ E-Banking
e E- Paynents ¢ Paynent of Un-aided
staff salary

St udent Admi ssion and Support

e Preparation of nmerit list « SM5 to
students ¢ Digital library services e
Educati onal CDs, E-learning resources,
E-journals ¢ Ceneration of adm ssion

challans ¢ CGeneration of student
profile o T.C Generation

Exam nati on

e Generation of OVR ¢ Subm ssi on of
Internal Marks ¢ Ceneration of Hall
Tickets ¢« Exam nation Chall ans

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2019 Prof. (Snt.) Three Days
Sujata Pati l Wor kshop on
Facul ty

Orientation
Program f or
St udent s,

I ndi an
I nstitute of
Sci ence,
Bangal ore

Nill 4900

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Wor kshop Nill 120
on Rol e of |30/04/2019 |30/ 04/ 2019
Li brari ans
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 2 26/ 06/ 2020 24/ 07/ 2020 28
Programe (
Onl i ne)
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

o Enpl oyees Co-

o Enpl oyees state

pursui ng Ph.D o Fi nanci

operative Credit Society

o Enpl oyees Co-

0 Enpl oyees state

i nsurance. o Provident i nsurance. o Provident
fund facility. o Staff fund facility. o
Quarters. o K L. E Gatuity. o K L. E
Soci ety’ s Vai dyashri Soci ety’s Vai dyashri
Medical facility. o Staff |Medical facility. o Staff
club o Permission to Cl ub

al

operative Credit Society

o Fees in instal ments.
0 Book bank facility. o
Recreation facility. o
Heal th Care Centre. o
Students’ wel fare fund,
free ships and
schol arships. o Di et
Charges for sports
person. o Free Uniformto
the needy students. o



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8756_Faculty_Emp_1609422527.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8756_Development_training_programmes_1609422660.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8756_Training_Programmes_1609422727.xls

assi stance to publish K.L.E. Society's
Resear ch Papers Vai dyashri Medi cal
facility o Staff Cub
financi al assistance to
poor students o Al umni
Cash prize to neritorious
students and financi al
assi stance poor students

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts both internal and external audit regularly. The K L.E.
Soci ety appoints the auditors to audit the accounts of the college. The
internal auditor is responsible for both internal audit and concurrent audit.
The external audit is undertaken by the Regional Joint Director of Collegiate
Education and O fice of the Principal Accountant CGeneral, Bengal uru.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent (K L.E 5401691 Salary Grants to Un-
Soci ety) ai ded staff Conputer Lab
Mai nt enance

Infrastructure and
Academic facility
mai nt enance

View File

6.4.3 — Total corpus fund generated

114960

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nl Yes I nt er nal AAA
Conmi ttee
Adm ni strative No Nl Yes I nternal AAA
Comm ttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parent teacher association plays a very inportant role in the institutional

devel opnent. The activities are : ¢ Regular parent — teacher neetings are
conducted ¢ Felicitating the neritorious students. ¢ Counselling the students
at the tinme of admi ssion. ¢ Career Quidance.

6.5.3 — Development programmes for support staff (at least three)
Deputing to attend workshop on Capacity Building for support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Strengthened Career Guidance and Placenent Cell. ¢ Organised Internship
Programe (KEANSA) . ¢ Swatch Bharat Summer Internship Canp ¢ Capacity



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8756_Funds_or_Grants_1609422981.xls

Enhancenent Wor kshop for Admin Staff

6.5.5 — Internal Quality Assurance System Details

on Career op
portunities
in
Gover niment
sector in
associ ati on
W th
Pat hashal a

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Dakshat : 18/ 07/ 2019 18/ 07/ 2019 18/ 07/ 2019 137
A Wor kshop

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

“Avakaash” -
An El evati ng
Pl atform for

Worren
Ent repreneurs

28/ 01/ 2020

28/ 01/ 2020

130

4

| QAC & Wonen
Enpower nment
Cell in
associ ati on
wi th National
Conmi ssi on For
Wnen, “A Legal
Awar eness
Programe” on
“Prevention of
Sexual
Har assnent at
Wor kpl ace Act,
2013. and
Maternity
Benefit ACT,
1961 The
factory ACT,

29/ 02/ 2020

29/ 02/ 2020

148

12



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8756_Quality_Initiatives_B_1609423265.xls

1948.”

Nat i onal
Level Webi nar
by Wormen
Enpower nent
Cell on *
CGender
Sensitization
and Equality

12/ 07/ 2020

12/ 07/ 2020

848

146

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Tree Plantation e

Wednesday ¢ Say No to Plastic e

Swachh Bharat Abhiyaan ¢ Vehicle Free Canpus on every
Percent age of power

requi rement of the College

met by the renewabl e energy sources 4 « Solar street lights in the canpus
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for lift No Nill
Ranp/ Rai | s Yes Nill
Braille No Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill No Nl
devel opment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 9 9 23/ 07/ 2 1 I SR (i) 69
019 Swachh
Bharat In
ternship
(G rni
Chawl ).
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

02/ 05/ 2019

It contains
conpr ehensi ve i nformati on
about the institution



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8756_Inclusion_1609423683.xls

i ke Vision, Mssion and
Goals of the institution,
Hi story of the
institution, course
opti ons, subject
conbi nati ons, acadenic
facilities |like NCC, NSS,
YRC, SCOUTS GUI DES and
infrastructure facilities
avail abl e, Blue print of
t he canpus, Code of
conduct for students,
Admi ssion rules and
regul ations, information
regardi ng dress code.
Acadeni ¢ and sports
achi evenmrents of the
institution, adm ssion
requirenents.

St udent Hand book 01/ 06/ 2019 It contains details
regardi ng teaching and
nont eachi ng staff,

Vi sion, M ssion and Goal s
of the institution,
Ceneral instructions to
t he students, syllabus of
all senesters, Sanple
Questi on paper pattern,

I nternal Test details,
Ref erence books and
suggest ed readi ngs,
Academ ¢ Cal endar.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 82
Yoga Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Tree Plantation ¢ Rain Water Harvesting ¢ C ean Canpus M ssion « Wrny
Conpost Pit « Say No to Plastic ¢ Vehicle Free Campus on every Wednesday -«
Sol ar panels and street lights ¢ Lawns and Garden

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e Describe at least two institutional best practices. BEST PRACTICE — | 1)
Title: Inviting student achievers, retiring staff nenbers and Def ense personne
as guests on National Festivals. 2) Goal : To notivate the student community to

excel in curricular co-curricular activities shoulder the institutional socia
responsibility activities. This initiative encourages the students to be
responsi bl e towards Nation building activities. Acknow edgi ng the service
showi ng gratitude to the outgoing senior staff nmenbers by inviting as guests on
Republic Day. The significance of this practice is : ¢ To nould students as
val uabl e stakehol ders, ¢ To give inportance to inclusive growth,  To



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8756_promotion_activities_1609423803.xls

contribute towards National Integrity, ¢ To strengthen the sense of
bel ongi ngness anongst the student community, ¢ To recognize the val uabl e
contribution nade by senior faculty, ¢ To nurture the practice of respecting
el ders. 3) Context : In the wake of globalization the country is noving towards
materialistic Iife. The younger generation have forgotten the sacrifices nade
by our ancestors. This initiative rem nds them about the rich | NDI AN Legacy of
value driven life rekindles a sense of patriotismin the student community. It
encourages the students to excel in acadenics acquire the top position. It
devel ops inclusiveness, inpartiality upholds nmerit. The practice reiterates our
belief in blending young old leads to building the healthy prosperous nation.
4) The Practice: The toppers from academ cs sports activities will get a chance
to share the dias with the dignitaries to hoist the National Flag on Republic
Day. It is a matter of great pride, a sense of achi evenent acknow edgenent.
This healthy practice has contributed towards an academ ¢ anbi ence in the
canpus, encouraging the students to be studious sportive. The students are
engaged in a healthy conpetition wherein the neritorious energe as w nners. The
cel ebration of national festivals fosters a patriotic zeal conradely anong the
students. The practice also involves organizing conpetitions |like patriotic
singi ng, collage nmaking elocution. The virtue of unity in diversity which is
the need of the hour germ nates anongst the students. 5) Evidence of Success:
The practice of inviting student achievers retiring faculty nmenbers has been
appreciated by all. Students being the prinme stakehol ders senior faculty
menbers with treasure of know edge experience deserve to be honoured on speci al
occasi ons. Students enjoy the coveted position of sharing the dais with the
head of the institution the retiring faculty feel proud happy at the gratitude
shown to themon the national festivals. The practice continues to be a
tradition of the institution receiving appreciation fromone and all. 6)
Probl ens Encount ered Resources Required: As the practice is a goodw || gesture
the institution did not encounter any problens or financial restraints. It
reflects the value systemof the institution firmy rooted in values of the KLE
Society — Truth, Love, Service and Sel fl essness.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://kl esjgcc. edu. i n/ wp-cont ent/ upl oads/ 2020/ 12/ Best - Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution boasts of being an exclusive and only comerce college in the
northern part of Karnataka when it was founded on 15th June, 1947. It also
housed Karnatak University’'s P.G Courses in 1954. Till date the excl usiveness
of having commerce departnent as continued with both U G and P.G programes.

Provide the weblink of the institution

https://kl esjgcc. edu. i n/wp-cont ent/ upl oads/ 2020/ 01/ 1 nstitutional -
Di stinctiveness-1. pdf

8.Future Plans of Actions for Next Academic Year

e To sustain and excel with all the existing good practices. ¢ To guide students
in preparing Entrepreneurial Plans and Projects. ¢« To have MOU s with Industries
and Research centers/Institutions. ¢ To devel op ambi ence of conmerce activities
t hrough Conmmerce Hub. ¢ To Introduce Mcro Research Projects for students. ¢ To
organi ze special |ectures on Entrepreneurship, GST etc. ¢ To introduce
Certificate and Val ue Added Courses. ¢ To set-up Systematic Voters’ Education and
El ectoral Participation (SVEEP) Cell. « To train and encourage online activities
such as Certificate courses, Training for Canpus Pl acenent, Wbinars and



https://klesjgcc.edu.in/wp-content/uploads/2020/12/Best-Practices.pdf
https://klesjgcc.edu.in/wp-content/uploads/2020/01/Institutional-Distinctiveness-1.pdf
https://klesjgcc.edu.in/wp-content/uploads/2020/01/Institutional-Distinctiveness-1.pdf

Wor kshops etc. « To pronote the attitude anongst the students towards patriotism
and serving the society (Awareness Programme). ¢ Rajyamattad Vai charika
Prabhand/ Swar chit a Kavana Vaachana Spardhe (Dept. of Kannada)
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